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1. Introduction  
 
This policy reflects the school ethos that we all treat one another with respect and ensure that our 
school is a calm, safe and supportive environment in which all members of our school community 
can learn and thrive. Our Anti-Bullying policy, developed through a process of consultation between 
the staff, governors, parents and pupils of the school, with reference to Preventing and Tackling 
Bullying (DfE 2017) has been included within this document.  
 

The Positive Behaviour Management and Anti-Bullying Policy should be read alongside our Special 

Educational Needs Policy, Equality Policy, Restrictive Physical Intervention (RPI) Policy (Appendix 

D) and our Restraint Protocol (Appendix E) 

 
Our Anti Bullying statement was developed through a process of consultation between the staff, 
governors, parents and pupils of the school, with reference to Preventing and Tackling Bullying 
(DfE 2017). 
 
Aims and Objectives: 
 

• Work in close partnership with parents and carers, promoting positive behaviour and regular 
attendance 

• Develop relationships with the children, providing security, safety, structure for learning, 
firmness, consistency and fairness.  

• To help each child to develop courtesy, consideration, respect for and tolerance of all 
       races, religions, cultures and lifestyles. 

• To help each child to develop self-discipline and to behave as a responsible and 
       thoughtful person. 

• To help each child to behave well both as an individual, as part of a small group, as part of a 
class and as part of the school community. This includes their behaviour out of school when 
their actions may associate them with Evington Valley. The school will also deal with issues 
that come from outside but impact on a child/children e.g. cyber- bullying. 

• To help ensure the safety (including E-safety) and well-being of all pupils. 

• To have a wide agreement and understanding of expected and acceptable standards of 
behaviour and how these are achieved. 

• To ensure that standards are consistently modelled and fairly applied throughout the school, 
taking into consideration the age and maturity of the individuals. 

• Meeting individual needs through a wide range of provision, starting with a focus on high-
quality teaching.  

• To help the children to understand their rights and responsibilities as members of the school 
community. 

• To promote fundamental British values, including democracy, the rule of law, individual liberty, 
mutual respect and tolerance of those with different faiths and beliefs. 

• To help children to develop skills for living in the wider world, maintaining positive 
relationships and taking care of both their physical and mental health and well-being, as 
taught within our RHE/PSE scheme of work within every cycle of work. 

• To help the children to know where appropriate support for those troubled can be found, i.e. 
through talking to a trusted adult in school or at home. 

• Ensure staff have training and resources to help them set high standards of behaviour and 
attendance for children. 

• Providing access to and encouraging effective involvement by external agencies when 
appropriate.  

• Monitor and evaluate the effectiveness of our systems through consultation with members of 
our school community and through attendance data and children’s progress. 
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School Rules: 
 
We have adopted the ‘Golden Rules’ for use in school. These are clearly displayed in the school 
hall and in classrooms. We aim to teach the children that our rules are designed for the safety of 
the school, the people within the school and the society in which we live. The children are taught 
that they must work and play effectively alongside others and must not act in a way that cause 
harm to others or their property.  
 
Staff promote positive behaviour and regular attendance through modelling and teaching. School 
assemblies also provide opportunities for the promotion of good standards of behaviour. Awards 
such as special mentions in the weekly celebration assembly reflect achievement in being a good 
friend, working with others and other examples of positive behaviour as well as academic 
achievement.  
 
All staff (including teaching assistants and lunchtime supervisors) must accept responsibility 
for maintaining and modelling good behaviour throughout the school. 
 
Staff will address concerns over behaviour through RHE /PSE lessons, class discussions, 
assemblies, the school council and the curriculum. 
 

• Mobile phones are not allowed in school and children will be taught about mobile phone 
bullying in RHE /PSE (KS2). 

• Children are taught E- safety and this is part of RHE /PSE and ICT. 
 
Rewards: 
 
a. Good behaviour and work will be recognised, encouraged and rewarded by the use of 
oral or written praise or the presentation of stickers, Dojo and team points (dependent on Year Group 
strategy, see appendix a). 
 
b. Team points (e.g. class Dojo points or marbles in a jar) can be given by any member of staff for 
effort, achievement, courtesy, honesty or good behaviour generally. Once given team points cannot 
be taken away. 
 
c. Parents will be informed of successful achievements and behaviours across the school 
(either verbal, written, newsletters and celebration assembly special mentions) Parents of children 
being mentioned in a celebration assembly are invited to attend the achievement assembly. 
 
d. Class Teachers reward their whole class once the required team points have been collected, i.e. 
extra break time, class party etc.   

 
Our school rules are reviewed annually, discussed and promoted.  Changes to the rules or policy will 
be as a result of consultation and the amendments advertised to the whole school community.  We 
review and amend this policy, as appropriate, every 2 years. 
 
We run Positive People sessions each term, aimed at helping children with seeing the positive 
aspects of others and at improving self-esteem.  
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2.  Anti- Bullying 
 
Rationale: 
 
At Evington Valley we promote respect for others and positive behaviour since this makes effective 
learning and teaching possible. Thoughtless, bad or bullying behaviour can disrupt this process 
and will be dealt with fairly and consistently in applying the approach outlined in this policy. The 
school will be proactive in tackling poor or inappropriate behaviour, and will, through the curriculum, 
help the children to learn the necessary social skills to participate fully in our school and society. 
We do not tolerate bullying in any form. 
 
Definition of Bullying  
Bullying can be defined as: 
 
‘a physical, psychological or verbal attack against an individual or group of individuals by a person 
or persons, causing physical or psychological harm to the victim.’  
 
It is usually conscious and wilful and commonly consists of repeated acts of aggression and/or 
manipulation. Bullying is usually characterised by repetition, intentionality and an imbalance of 
power.  It can take a number of forms – either physical, non-physical or both, either in combination 
or in isolation.  Any bullying, whether physical or non-physical, may result in lasting psychological 
damage to the individual.   
 

Single incidents of unkindness or friendship difficulties will be addressed appropriately by the 

school but may not constitute bullying. 
 
Bullying is the use of aggression with the intention of hurting another person. 
 
Bullying results in pain and distress for the victim. 
 
Issues of bullying ‘outside the school gates’, where the school may be associated will be dealt with 
in accordance of the policy. 
 
Bullying, with reference to the protected characteristics under the Equality Act 2010, can be: 
 

• Emotional – being unfriendly, excluding, tormenting (e.g. hiding books, threatening etc.) 

• Physical – pushing, kicking, hitting or any kind of violence 

• Racist – racial comments, graffiti, gestures about religion or belief 

• Sexual – unwanted physical contact, or unkind comments 

• Linked to sexuality or gender reassignment 

• Homophobic – because of, or focused on sexuality orientation 

• Prejudicial – verbal or physical harm caused because of prejudices against a person’s race, 
gender, religion or sexual orientation 

• Verbal – name calling, sarcasm, teasing, spreading rumours, social exclusion 

• E-mail or text bullying, instant messaging, social network 

• Material-damage to belongings, extortion 

• Bullying through a third party 

• Linked to religious belief 

• Linked to a disability 
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3. Strategies for preventing Bullying 
 
Within Evington Valley, we will help children recognise bullying by using STOP (Several Times On 
Purpose).  
 
We will encourage children to report bullying to a trusted adult by using the STOP/Helping Hand 
strategy (Start Telling Other People). 
 
This is clearly displayed in each classroom, around the school, in the school prospectus and on the 
school’s website. Children are regularly reminded to follow these rules during the year, but 
particularly during Anti-Bullying Week. 
 
 

4. Reporting and Responding to Bullying 
 
Monitoring 
 
Any staff member witnessing or responding to a significant behaviour or bullying incident must 
record the concern on CPOMS within 24 hours.  Audits, carried out on a weekly basis, also allow 
SLT to review information collected with regards to any incident of violence, bad language, name 
calling, racist or homophobic comments, not following instructions and bullying others.  Information 
about the behaviour of the children will be sought informally from the whole school community.  
 
Our efforts will be measured against how successfully: 
 

• The school recognises and encourages good behaviour 

• The school promotes a happy and positive atmosphere 

• The school tackles incidents of bullying or unacceptable, inappropriate behaviour 

• Lunchtime staff and EVPS’s sports coach provide and encourage activities aimed at 
inclusiveness, cooperation and sharing 

 
Incidents of bullying are monitored regularly by SLT during SLT and Safeguarding meetings. Data 
regarding incidences of bullying is analysed by SLT and submitted to the Governing Body once a 
term 
 
Where Bullying becomes an issue, we aim to apply the following principles: 
 

• Bullying is the concern of the whole school community, and all staff are required to 
immediately investigate allegations and to be alert to potential further episodes. 

Children’s concerns/problems are listened to and the nature of their troubles explored and 
acted upon. 

• Children, whether victims or bystanders, are taught to report any incidents of bullying to a 
trusted adult. The adult will listen carefully to the report and investigate fully. Issues 
identified as being of a persistent nature will be reported to the Deputy Headteacher or 
Headteacher. 

• All incidents of bullying are recorded within the electronic class behaviour log (CPOMS) and 
reported to the Anti Bullying Champion, who monitors the effectiveness of the strategies 
used. 
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• The Anti Bullying Champion will coordinate proactive strategies to reduce opportunities for 
bullying within our school, i.e. displays, anti-bullying week, peer support, curriculum, 
(including cross curricular links to drama, art and RHE /PSE), and whole school policies. 

• Staff follow procedures identified in this policy to help victims and perpetrators, in order to help 
them change their behaviour (anger management, RHE /PSE sessions self-esteem, self-
confidence, empathetic skills), through 1-1 sessions, the use of strategies (positive people) 
initiative, peer support, and action planning where necessary. 

• We involve / consult with the School Council on bullying issues including: planning, 
discussion and dissemination of any work relating to anti-bullying; discussing ideas to 
prevent bullying from occurring; current bullying issues in the school environment; in order 
for the pupils to feel involved in the process and to add their support where appropriate. 

• The school help those who display bullying behaviour - they will be helped to recognise why 
their actions are unacceptable, to face up to the hurt these actions cause to others, and how 
they can modify their behaviour to prevent future incidents. 

• Each case of bullying is dealt with using school procedures identified within this policy. 

• The school recognises that perpetrators may need help as well as facing appropriate 
sanctions and behaviour management as identified in this policy, e.g. Behaviour 
management plans drawn up in consultation with the child, class teacher and the 
parents/carer; internal exclusion or a suspension; individual safety plan; use of outside 
agencies, such as the Behaviour Support Team (within the Local Authority), Educational 
Psychology, Police etc.  

• Incidents of bullying are monitored and shared with Governors in a Headteacher’s report, on 
a termly basis. 

• Information is gathered to help us measure the effectiveness of our policy, i.e. we will 
consult a sample of students annually, either verbally or via a questionnaire.  This will help 
us identify if our children feel safe and happy.  

• We communicate with our parents about our policy via: the school website; school 
prospectus; school newsletters; a paper copy of our policy is available on request from the 
school. 

• Complaints are dealt with using the school’s complaints procedure policy. 
 
Sanctions: 
 

a. Misbehaviour is dealt with in a fair and consistent way, though due regard will be given to the 
age, maturity and specific circumstances of the individuals involved. 
 

b. Children must never be intentionally insulted or humiliated. 
 

c. Bullying behaviour is not tolerated and is dealt with promptly and firmly (see Appendix C). 
 

d. Children who show inappropriate behaviour and who break the School Rules will receive 
sanctions as outlined in Appendix B. 
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e. As part of lunchtime provision, when appropriate, designated ‘reflective’ spaces are made 
available for children who need access to quiet activities and games. This will be a 
supervised area, where children can develop their social skills in a safe environment.  
 

f. Children who show consistently inappropriate behaviour may be given a Home/School Link 
Book containing targets to help the child to improve his/her behaviour. These targets will be 
arrived at following a consultation with the child, the parent/carer and the class teacher. They 
will be monitored over an agreed period and adjusted as necessary. The aim of the 
Home/School Link Book is to help the child to address the pattern of poor behaviour by the 
school and home working in partnership to set targets, establish appropriate strategies, 
monitor progress and to reinforce desirable outcomes. 
 

g. In cases where a child shows regular inappropriate behaviour, the SENCO, class teacher 
and parent/carer of the child will work together to produce an Individual Behaviour Plan or an 
Individual Safety Plan. The expertise of outside agencies may be called in such 
circumstances. 
 

h. If children are harming themselves or others, staff who have the ‘Team Teach Accreditation’ 
will intervene as a last resort. Positive handling techniques may be used in accordance with 
the accredited course and as laid out by our school policy. 
 

i. If a child leaves school during school hours, the responsible adult will ‘track’ the child in order 
to keep the child safe, and in order to be able to inform the police, who will then be 
responsible for safely collecting the child.  
 

j. If a child’s behaviour continues to be unacceptable then there may be an exclusion warning, 
a suspension or permanent exclusion may result.  (Please refer to “Suspension and 
permanent exclusion from maintained schools, academies and pupil referral units in England 
including pupil movement” 2026) DfE website. 
 

k. The school recognises that suspension and permanent exclusion are important behaviour 
management tools but these will only be used where other strategies have been considered 
or exhausted and where the circumstances justify such action. Permanent exclusion will only 
be used as a last resort. 
 

l. The school will not make informal or unofficial exclusions. Any removal from school for 
disciplinary reasons will be recorded and managed in accordance with statutory suspension 
procedures. 
 

m. Before any decision regarding suspension or permanent exclusion, the school will consider 
whether a pupil's behaviour may be linked to an unmet special educational need, disability, 
safeguarding concern or other vulnerability, and whether appropriate support and reasonable 
adjustments have been implemented. 
 

n. Where a child has a social worker, is looked after, or was previously looked after, the school 
will ensure appropriate professionals are involved at an early stage where behaviour 
concerns may place the child at risk of suspension or permanent exclusion. 
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o. Following a suspension, a reintegration meeting will normally be held with the pupil and 
parents/carers to support a successful return to school. 
 

p. Children should be aware that the sanctions apply to their behaviour out of school, when it 
may associate them with the school community.  
 

q. Where a pupil makes a deliberately malicious allegation, the school will consider an 
appropriate response in line with the Behaviour Policy while ensuring safeguarding 
procedures have been fully followed. Investigation outcomes will distinguish between 
malicious, false, unfounded and unsubstantiated allegations. 

 
 

5. Recording Bullying and Evaluating the Policy  
 
Staff Development: 
 
Staff will be provided with suitable training to ensure that the school continues to provide an 
orderly, learning environment where children feel valued and are motivated to learn, and 
where all those who work with the children are aware of their roles in encouraging good 
behaviour whilst confidently tackling poor behaviour and bullying. 
Incidents of bullying are monitored regularly by the Anti–Bullying Champion who submits data to 
the Headteacher.  
 
We encourage Parents and Carers to: 
 

• Support the school in helping the school to achieve its aims; 

• Feel informed about the strategies which will be used if necessary; 

• Share any relevant information with the school; 

• Speak to the class teacher if any concerns arise about bullying; 

• Report any bullying incidents. 
 
If you are worried about your child’s behaviour, you may find the following website useful: 
http://kidshealth.org/parent/positive/index.html 
 
We expect that Governors will: 
 

• Support the Headteacher and the staff in the implementation of this policy; 

• Be fully informed on matters arising from this policy; 

• Regularly monitor incidents reported and actions taken to ensure the effectiveness of the 
policy including: 

- exclusion patterns  

- repeat suspensions  

- SEND disproportionality  

- protected groups 
 

 
 
 
 
 
 
 

http://kidshealth.org/parent/positive/index.html
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Appendix A - Class Rewards 
 
 
Foundation Stage (FS1 & 2) 
 
Children are rewarded instantly and individually as this is deemed appropriate for this age group. 
 

• Individual rewards - the child’s name is moved to the Gold Star on the behaviour display, 
stickers, verbal feedback to both child and parent/carer  

 

• Achievement Certificates – these are presented to children on a weekly basis 
 

• Whole Class Rewards – cubes in the jar and prize given to all pupils when the jar is full.  
 
KS1 (Years 1 & 2)  
 

• Individual rewards - stickers, Dojo points and prizes from the box, verbal feedback, 
achievement certificates and Headteacher awards 

 

• Whole Class Rewards - Whole class rewards when targets met, such as class treats or a 
special activity. 

 
LKS2 (Years 3 & 4)  
 

• Individual rewards - stickers, verbal feedback, written feedback, achievement certificates 
and Headteacher awards, prizes from the treat box 

 

• Whole Class Rewards - marbles in a jar. Extra class treat or activity 
 
UKS2 (Years 5 & 6) 
 

• Individual rewards - stickers, verbal feedback, written feedback, dojo points, achievement  

• certificates home and Headteacher awards.  
 

• Whole Class Rewards - Class points. Class rewards/treats, e.g. extra play, trip to Spinney 
Hill Park  

 
 
 
 
 
 



11 

Appendix B - Year Group Sanctions 
 
Foundation Stage 1  
 
The teachers within Foundation Stages 1 manage behaviour issues within the classroom using 
visual and verbal reminders followed by immediate sanctions, such as ‘thinking time’, as these are 
the most appropriate for this age group. If behaviour is more serious, such as hurting another child, 
the child is asked to sit on a carpet tile for their ‘thinking time.’ In individual cases, a Behaviour 
Chart is used to encourage positive choices. 
 

• Step 1: Visual and verbal reminders of expectations for the rule 

• Step 2:  If the same rule is not followed again, the child is given another visual and verbal 
reminder of expectations for the rule 

• Step 3: If the same rule is not followed for a third time, the child is given some ‘thinking time’ 
for 3 minutes with a sand timer. The child then returns back to activities. 

• Step 4: If the child consistently makes the same poor behaviour choices, parents/carers will 
be spoken to. 

 
Foundation Stage 2  
 
The teachers within Foundation Stage 2 manage behaviour issues within the classroom, using 
visual and verbal reminders followed by ‘thinking time’, if necessary. Pupils are asked to sit on a 
carpet tile during this time. In individual cases, a Behaviour Chart is used to encourage positive 
choices. 
 

• Step 1: Visual and verbal reminders of expectations for the rule. 

• Step 2:  If the same rule is not followed again, the child’s name is written on the rule board. 

• Step 3: If the same rule is not followed for a third time, a line is placed through their name to 
denote 5 minutes of the closest ‘must-do’ (continuous provision time) to be missed. The 
child’s name is then removed from the board. 

• Step 4: If the child consistently makes the same poor behaviour choices, parents/carers will 
be spoken to. 

 
 
KS1 and LKS2 
 
Years 1- 4 follow the same procedure to ensure consistency for the children as they 
progress through the school. 
 

• Step 1: Visual and Verbal reminders of expectations for the rule. 

• Step 2:  If the same rule is not followed again, the child’s initials are written on the rule 
board. 

• Step 3: If the same rule is not followed for a third time a line is placed through the initials to 
denote 5 minutes of the closest break or lunchtime is to be missed. 

• Step 4: If the same rule is not followed for a fourth time a further line is placed through the 
initials to denote a further sanction of 5 minutes off the closest break or lunchtime is to be 
missed. A maximum of 10 minutes playtime will be missed for reflection. 

• Step 5: If the child consistently makes the same poor behaviour choices parents/carers will 
be contacted. 
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UKS2 
 

• Step 1: A verbal reminder of expectations for the rule will be given. 

• Step 2: If the same rule is not followed again, the child’s initials are written on the rule board 
and they will miss 5 minutes of the closest break or lunchtime 

• Step 3: If the same rule is not followed for a third time a line is placed through the initials to 
denote a further sanction of 5 minutes off the closest break or lunchtime. A maximum of 10 
minutes playtime will be missed for reflection. 

• Step 4: If the child consistently makes the same poor behaviour choices parents/carers will 
be contacted. 

 
If a child is asked to spend a part of their break or lunchtime to reflect upon their behaviour choices 
and the rule they have not followed, this will be supervised by a teacher and will take place in a 
classroom or in the playground if all teachers are on duty. 
 
The posters below are displayed in classrooms to remind children of the school rules and the 
sanction steps if they are not followed. 
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Break and Lunchtime Rules 
 
Dining hall rules include:  
 

• We walk quietly/ no running 

• We use table voices 

• We put up our hands if we need help 

• We use good table manners i.e. the use of cutlery 

• We put our hands up once we have finished our lunch 
 

We expect all children to follow the school rules during playtimes and lunchtimes. If a pupil does 

not meet these expectations, staff will remind them of the rules and follow the behaviour 

consequences for their year group. SLT and Phase Leaders are available at lunchtime to support 

children in making positive choices. 
 
 
 
Playground rules: 
 

• Always be polite to all adults 

• We keep hands, feet and unkind words to ourselves 

• We play sensibly 

• Follow instructions first time 

• Line up quickly and quietly when the whistle blows 

• Keep equipment in designated areas  

• Throw equipment at waist level 
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Appendix C - Bullying definitions 
 

What is bullying? 
  
Bullying is behaviour by an individual or group, repeated over time that intentionally hurts  
another individual or group either physically or emotionally. Bullying can take many forms  
(for instance, cyber-bullying via text messages or the internet), and is often motivated by  
prejudice against particular groups, for example on grounds of race, religion, gender,  
sexual orientation, or because a child is adopted or has caring responsibilities. It might be  
motivated by actual differences between children, or perceived differences. Stopping  
violence and ensuring immediate physical safety is obviously a school’s first priority but  
emotional bullying can be more damaging than physical; teachers and schools have to  
make their own judgements about each specific case 
 
Cyber-bullying  
 
The rapid development of, and widespread access to, technology has provided a   
medium for ‘virtual’ bullying, which can occur in or outside school. Cyber-bullying is a  
different form of bullying and can happen at all times of the day, with a potentially bigger  
audience, and more accessories as people forward on content at a click.  
 
 
What happens if there is an incident of bullying? 
 
 
                                                            Reported incident 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Reported bullying incident to an adult 

Incident logged within class (CPOMS) 

Sanction given 

Parents informed 

Appropriate support provided for victim and perpetrator 

Appropriate peer support provided for victim/perpetrator 
 

 

Situation monitored by adults 
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Appendix D - Restrictive Physical Intervention (RPI) policy and guidance 
 

Glossary of Terms 
 

- ASD: Autistic Spectrum Disorders 

- DfE: Department for Education 

- DoH: Department of Health  

- PHP: Positive Handling Plan (an individual risk assessment that states the steps to reduce 

the likelihood of risky behaviours as well as the steps to take during an RPI and after)  

- PPE: Personal Protective Equipment 

- RPI: Restrictive Physical Intervention or ‘hold’ 

- SEMH: Social, Emotional & Mental Health 

- SEND: Special Educational Needs & Disabilities 

- SLT: Senior Leadership Team 

 
Policy  
 
1. The Use of Restrictive Physical Intervention  

 

The use of RPI falls under the duty to safeguard children and staff. If a child begins to 

demonstrate behaviours that place themselves or others at risk, school staff are able to use RPI 

to reduce the risk. RPI is seen as a ‘last resort’ and positive behaviour management strategies 

and de-escalation techniques should be understood and implemented. In any cases where RPI 

is used, parents / carers will be informed of the details of the incident and the reasons why RPI 

was used (see paragraph 3, 3.4). 

 

For all children with PHPs, it is emphasised that: 

 

• Proactive strategies are used more exhaustively 

• Children are given fewer demands, or things that they are likely to struggle with that 

may typically precipitate more challenging behaviours 

• Classrooms should include a calm-down space (where appropriate), where children 

may be directed to whilst respecting social distancing measures where possible 

• Children with more challenging behaviours may have access to a calm box, or special 

resources that only they can touch, which allows them to calm and avoid risky 

behaviour   

• Sensory breaks and games should be common features of lessons to ensure the 

mood is kept positive and allows children to move and alleviate discomfort in their 

bodies 

• Use of social stories for children who need emotional literacy 

• Personalised social stories for children that require bespoke strategies to calm 

 
1.1  Where attempts to proactively minimise risk, risk may continue to increase. If this is so, 

putting others and the child at risk; then staff can consider allowing the child to access more 

space such as outside or a hall. In situations where dangers and risk are still of concern, the 

use of RPI can be considered 

1.2  When working with children where there is an increased likelihood that RPI may be used, 

staff working closely with the child must demonstrate good hygiene throughout the day as 

well as immediately after an RPI 
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1.3  The frequency, intensity and duration of RPI per child should be reported and recorded. 

In every instance a member of SLT should be informed. These incidents will be closely 

monitored.  

When there is an increase in the frequency, duration and intensity of RPI, reasonable 
outcomes will act as a compromise between DfE guidance and SEND Code of Practice. 
This may consider:  
 

• The need for further assessments 

• The need for referral to other external educational and health services 

• Reducing the time of a child in school 
 

2 The Use of Protective, Personal Equipment (PPE) 

 

It is recognised that adults wearing PPE may be disconcerting and intimidating for children, 

especially when RPI may already be considered averse to them. Evington Valley Primary 

School recognises that relationships and positive personalities are crucial in supporting children 

who are becoming dysregulated and potentially dangerous. Whilst staff may have personal 

preferences surrounding the use of PPE, the use of it is to prevent the potential transmission of 

disease and reduce risk. Ultimately, the need to enhance safety outweighs social norms whilst 

appreciating the psychological impact that this may have. 

 

2.1  The use of PPE may be considered as a necessary response when a child requires support 

through the use of RPI. This will need to be considered through individual risk assessments. 

2.2  PPE is not recommended for general use by DfE (May 2021) 

2.3 Where children frequently and purposefully spit at staff, the use of small books, paper, white 

boards that are regularly found in learning environments may be appropriate to ‘have at 

hand’ so that staff can cover their face momentarily.  

 

3 Staff Protocols in circumstances when RPI may occur 

 

3.1 Staff will be required to use positive de-escalation strategies that are noted in section 1 as 

well as a child’s individual risk assessment and/or PHP. Staff working with a child with a 

PHP or SEND need that increases the likelihood of challenging behaviour must read these 

supporting documents 

3.2 During the intervention, staff should adhere to policies in the main document and the child’s 

PHP (if they have been held before) 

3.3 Where possible, the PHPs calm down plan should be put into place, though this may need 

to be different 

3.4 Senior Leadership must be informed as well as parents/ carers during that ‘school day’ of 

the date of hold. Within 24 hours, this hold must be reported electronically to the LEA 

(usual e-link used by schools) 

3.5 Staff involved with the hold must be offered a debriefing as well as children. 

 

4 Exclusions  

  

Evington Valley Primary School attempts to work in a community-focused manner, where 

strategies and ideas to be supportive and inclusive of SEND and challenging behaviours are 

respected and implemented. In exceptional circumstances, there may be occasions when the 

use of suspensions may be considered.  
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Evington Valley Primary School will: 
 

4.1 Ensure that when risky behaviours are present that appropriate strategies are consistently 
 applied to support the child in question  

4.2 Open, honest dialogue is sought with parents, carers and other stakeholders (such as 
 Social Services, SEND support services) 

4.3  Multi-agency advice is implemented and reviewed 
4.4 In instances when strategies appear to be ineffective which is twinned with an increase in 

 the duration, frequency or intensity of risky behaviour a suspension may be issued 
4.5 If the distress of the child continues to be seen through increased risky behaviours that is 

to the detriment of others’ safety, the suspension may increase to 2 days on the next 
incident, 3 days on the following and 1 day more thereafter 

4.6  The Headteacher will still reserve the discretion to issue different lengths of suspension 
after carefully considering the needs of the child, other children and staff 

4.7  During each of these instances, Evington Valley Primary School will ensure responsibility 
for making reasonable adjustments and seeking and implementing external support or 
advice.  

4.8  On the return to school after each suspension, a reintegration meeting will be held using 
the appropriate means and technology 

4.9  The school will endeavour to support the child’s SEND. Adjustments to their provision will 
be made as DfE guidance changes and when it is considered safe to do so 

4.10  When children are off-site in response to their needs or suspension, they have provided 
them with an online-learning curriculum prior to re-integration.  

 
5. Debriefing  
 

Debriefing after an incident where RPI has been considered appropriate and necessary is an 
essential part of the risk assessment cycle as: 

 

• It allows staff and children to reflect on their needs 

• Makes connections between thoughts and feelings that lead to incidents 

• Allows connections to be made to one’s own behaviour  

• Allows one to be more empathetic and responsible for their actions and the impact that 
they have 

• Allows discussion and solutions of what to do ‘next time’ so that different strategies may 
be followed which aim to reduce risk. 
 

Debriefing would usually take place 1-4 days after the incident which would depending on the 
readiness of children and/or staff including their attendance of school. This will happen in a safe 
environment in a 1:1 situation.  
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Appendix E - Restraint Protocol 
 

As a Local Authority school, we comply with the physical intervention guidance in the H&S Bulletin 
34.  
 
The following protocol was discussed and agreed with staff.  This protocol has been written to 
support staff and to ensure the school meets the legislative requirements following a child being 
held. 
 
The majority of teachers and support teaching staff are Team Teach trained.  Staff know and 
understand the need to support each other in crisis situations and have agreed to comply with the 
steps identified below following a ‘hold’: 
 

• Inform a member of SLT asap after the incident (AM / NM to inform each other or 

another member of SLT) 

• SLT to organise internal cover to release you, for a minimum of half an hour.  (The 

member of SLT will ensure the correct procedures are followed to support the child too) 

• Release time should be taken in a room away from children 

• During the release time make some notes on your reflections of the incident 

• A member of SLT will debrief you and support you in completing the Restraint Book, 

either during the release time if practically possible or at the earliest break time on the 

same day 

• Organise a repair and rebuild session with the child at the earliest appropriate time 
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Appendix F - Searching, Screening and Confiscation 
 

Ensuring school staff and pupils feel safe and secure is vital to establishing calm and supportive 
environments conducive to learning. Using searching, screening and confiscation powers 
appropriately is an important way to ensure pupil and staff welfare is protected and helps schools 
establish an environment where everyone is safe. This advice is intended to explain schools’ 
screening, searching and confiscation powers so that Headteachers and other staff have the 
confidence to use them if necessary. 
 
Before screening or conducting a search of a pupil, it is vital that the school considers their 
obligations under the European Convention on Human Rights. Under Article 8, pupils have a right 
to respect for their private life. In the context of these rights and obligations, this means that pupils 
have the right to expect a reasonable level of personal privacy. 
 
The right under Article 8 is not absolute; it can be interfered with, but any interference with this right 
by a school (or any public body) must be justified and proportionate. The powers to search in the 
Education Act 1996 are compatible with Article 8. A school exercising those powers lawfully should 
have no difficulty in demonstrating that it has also acted in accordance with Article 8. 
 
Headteachers and staff they authorise have a statutory power to search a pupil or their 
possessions where they have reasonable grounds to suspect that the pupil may have a prohibited 
item listed below (1) or any other item that the school rules (2) identify as an item which may be 
searched for.  
 
The list of prohibited items is:  

• knives and weapons;  

• alcohol;  

• illegal drugs;  

• stolen items;  

• any article that the member of staff reasonably suspects has been, or is likely to be used:  

• to commit an offence, or  

• to cause personal injury to, or damage to property of; any person (including the pupil).  

• an article specified in regulations: (3)  

• tobacco and cigarette papers, e-cigarettes and vapes (4)  

• fireworks; and  

• pornographic images. 
 
Under common law, school staff have the power to search a pupil for any item if the pupil agrees. 
The member of staff should ensure the pupil understands the reason for the search and how it will 
be conducted so that their agreement is informed 

 

Being in possession of a prohibited item – especially knives, weapons, illegal drugs or stolen items 
– may mean that the pupil is involved, or at risk of being involved, in anti-social or criminal 
behaviour including gang involvement, and in some cases may be involved in child criminal 
exploitation. A search may play a vital role in identifying pupils who may benefit from early help or a 
referral to the local authority children’s social care services. See Keeping children safe in education 
and Working together to safeguard children. 

 
 
 
 
 
1 A ‘prohibited item’ is defined in subsection (3) of Section 550ZA of the Education Act 1996. 2 For maintained schools, see Section 89, Education 
and Inspections Act 2006. For independent schools and academies, see Schedule 1, Paragraph 9 of the Education (Independent School Standards) 
(England) Regulations 2014. For more information on what should be included in a school’s behaviour policy, see the Behaviour in Schools 
guidance. 3 The Schools (Specification and Disposal of Articles) Regulations 2012. 4 This does not include e-cigarettes or vapes. Schools who wish 
to search for these items should ensure they are listed as items for which a search can be made in the school rules 

https://www.gov.uk/government/publications/keeping-children-safe-in-education--2
https://www.gov.uk/government/publications/working-together-to-safeguard-children--2
https://www.legislation.gov.uk/ukpga/1996/56/section/550ZA
https://www.legislation.gov.uk/ukpga/2006/40/section/89
https://www.legislation.gov.uk/ukpga/2006/40/section/89
https://www.legislation.gov.uk/ukpga/2006/40/section/89
https://www.legislation.gov.uk/ukpga/2006/40/section/89
https://www.gov.uk/government/publications/behaviour-in-schools--2
https://www.gov.uk/government/publications/behaviour-in-schools--2
https://www.legislation.gov.uk/uksi/2012/951/made
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When exercising their powers, the school will consider the age and needs of pupils being searched 
or screened. This includes the individual needs or learning difficulties of pupils with Special 
Educational Needs (SEN) and making reasonable adjustments that may be required where a pupil 
has a disability. 
 
The role of the Headteacher, the designated safeguarding lead and authorised members of 
staff 
 
Only the Headteacher, or a member of staff authorised by the Headteacher, can carry out a search. 
The Headteacher can authorise individual members of staff to search for specific items, or all items 
set out in the school's behaviour policy. The Headteacher may not require any other member of 
staff to undertake a search if they refuse. 
 
The Headteacher will oversee the school’s practice of searching to ensure that a culture of safe, 
proportionate and appropriate searching is maintained, which safeguards the welfare of all pupils 
and staff with support from the designated safeguarding lead (or deputy). 
 
 

Before searching 
 
A search can be considered if a member of staff has reasonable grounds for suspecting that the 
pupil is in possession of a prohibited item or any item identified in the school rules for which a 
search can be made, or if the pupil has agreed. The Headteacher (or Deputy Headteacher, if 
they are not available) must be informed before any decision to search is made. No member 
of staff should conduct a search without the agreement of the Headteacher (or Deputy 
Headteacher, if they are not available). The Headteacher (or Deputy Headteacher, if they are not 
available) will make an assessment of how urgent the need for a search is and should consider the 
risk to other pupils and staff. 
 
The Headteacher (or Deputy Headteacher, if they are not available) will contact the parents/carers 
of the child and ask them to come to school to act as an Appropriate Adult whilst the search is 
taking place. No search should take place without an Appropriate Adult. If a parent/carer is 
unable to come immediately to the school or there is a risk of harm to a member of staff or pupils, 
the Headteacher (or Deputy Headteacher, if they are not available) may act as an Appropriate 
Adult. 
 
Before any search takes place, the member of staff conducting the search will explain to the pupil 
why they are being searched, how and where the search is going to take place and give them the 
opportunity to ask any questions. 
 
The authorised member of staff will always seek the co-operation of the pupil before conducting a 
search. If the pupil is not willing to co-operate with the search, the member of staff should consider 
why this is. Reasons might include that they:  
• are in possession of a prohibited item;  
• do not understand the instruction;  
• are unaware of what a search may involve; or  
• have had a previous distressing experience of being searched. 
 
If a pupil continues to refuse to co-operate, the Headteacher or Deputy Headteacher may sanction 
the pupil in line with the school’s behaviour policy, ensuring that they are responding to 
misbehaviour consistently and fairly. See Behaviour in Schools for more information on lawful 
sanctions. 
 

https://www.gov.uk/government/publications/behaviour-in-schools--2
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If a search is still considered to be necessary, but is not required urgently, the Headteacher will 
seek the advice of the designated safeguarding lead (or deputy) or member of staff who may have 
more information about the pupil. During this time the pupil should be supervised and kept away 
from other pupils. 
 
If the pupil still refuses to co-operate, the Headteacher (or Deputy Headteacher, if they are not 
available) will assess whether it is appropriate to use reasonable force to conduct the search. A 
member of staff can use such force as is reasonable to search for any prohibited items identified in 
the list of prohibited items, but not to search for items which are identified only in the school rules. 
See guidance on the Use of reasonable force in schools. The decision to use reasonable force 
should be made on a case-by-case basis. The member of staff should consider whether conducting 
the search will prevent the pupil harming themselves or others, damaging property or from causing 
disorder (8) 
 
It should be noted that the use of reasonable force will differ depending on whether the member of 
staff is searching possessions or the pupil themselves. 
 
8.Section 93(1) of the Education and Inspections Act 1996 

 
During a search 
 
Where  
An appropriate location for the search should be found. Where possible, this should be away from 
other pupils. The search must only take place on the school premises or where the member of staff 
has lawful control or charge of the pupil, for example on a school trip.   
 
Who  
The law states the member of staff conducting the search must be of the same sex as the pupil 
being searched. There must be another member of staff present as a witness to the search.  
There is a limited exception to this rule. This is that a member of staff can search a pupil of the 
opposite sex and/or without a witness present only:  
• if the member of staff carrying out the search reasonably believes there is risk that serious harm 
will be caused to a person if the search is not carried out as a matter of urgency; and  
• in the time available, it is not reasonably practicable for the search to be carried out by a member 
of staff who is same sex as the pupil or it is not reasonably practicable for the search to be carried 
out in the presence of another member of staff. (10)  
 
 

When a member of staff conducts a search without a witness, they should immediately report this 
to another member of staff, and ensure a record of the search is kept. See paragraphs on 
recording searches. 
 
The extent of the search 
 

A member of staff may search a pupil’s outer clothing, pockets, possessions, desks or lockers. 
The person conducting the search must not require the pupil to remove any clothing other than 
outer clothing. ‘Outer clothing’ means any item of clothing that is not worn wholly next to the skin or 
immediately over a garment that is being worn as underwear, as well as hats, shoes, boots or 
scarves. Staff members should be sensitive to whether such outer clothing is worn for religious 
reasons when conducting a search. 
 
‘Possessions’ means any goods over which the pupil has or appears to have control - this includes 
desks, lockers and bags. 
 

https://www.gov.uk/government/publications/use-of-reasonable-force-in-schools
https://www.legislation.gov.uk/ukpga/2006/40/section/93
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A pupil’s possessions will only be searched in the presence of the pupil and another member of 
staff, except where there is a risk that serious harm will be caused to a person if the search is not 
conducted immediately and where it is not reasonably practicable to summon another member of 
staff.  
 
The member of staff’s power to search outlined above does not enable them to conduct a strip 
search. 
 
 
10. Section 550ZB of the Education Act 1996 

 
 

Strip searching 
 
A strip search is a search involving the removal of more than outer clothing. Strip searches on 
school premises can only be carried out by police officers under the Police and Criminal Evidence 
Act 1984 (PACE) Code A and in accordance with the Police and Criminal Evidence Act 1984 
(PACE) Code C.  While the decision to undertake the strip search itself and its conduct are police 
matters, school staff retain a duty of care to the pupil(s) involved and should advocate for pupil 
wellbeing at all times. The Headteacher (or Deputy Headteacher, if they are not available) 
must be informed immediately should police officers wish to carry out a strip search.  
 
Staff at Evington Valley will not carry out a strip search under any circumstances. If police 
officers wish to carry out a strip search an Appropriate Adult – parent / carer must be contacted in 
the first instance and asked to attend school before the search begins. If a parent / carer is 
unavailable, unable or refuses to attend school then the Headteacher (or Deputy Headteacher, if 
they are not available) may act as an Appropriate Adult.  
 
Unless there is an immediate risk of harm, staff should inform a parent of the pupil suspected of 
concealing an item in advance of the search, even if the parent is not acting as the appropriate 
adult. Parents should always be informed by a staff member once a strip search has taken place. 
 
Before calling police into school, staff will assess and balance the risk of a potential strip search on 
the pupil’s mental and physical wellbeing and the risk of not recovering the suspected item. Staff 
should consider whether introducing the potential for a strip search through police involvement is 
absolutely necessary, and should always ensure that other appropriate, less invasive approaches 
have been exhausted. Once the police are on school premises, the decision on whether to conduct 
a strip search lies solely with them, and the role of the school is to advocate for the safety and 
wellbeing of the pupil(s) involved. If at any point school staff feel that police officers are behaving in 
a manner which is not taking into consideration the wellbeing of the pupil they will be challenged. 
 
Schools should keep records of strip searches that have been conducted on school premises and 
monitor them for any trends that emerge. 
 
Except in cases of urgency where there is risk of serious harm to the pupil or others, whenever a 
strip search involves exposure of intimate body parts there must be at least two people present 
other than the pupil, one of which must be the appropriate adult. (13) If the pupil’s parent would like 
to be the appropriate adult, the school should facilitate this where possible. Police officers carrying 
out the search must be of the same sex as the pupil being searched. An appropriate adult not of 
the same sex as the pupil being searched may be present if specifically requested by the pupil. 
Otherwise, no-one of a different sex to the pupil being searched is permitted to be present, and the 
search must not be carried out in a location where the pupil could be seen by anyone else. 
 
 

https://www.legislation.gov.uk/ukpga/1996/56/section/550ZB
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Except in urgent cases as above, a search of a pupil may take place without an appropriate adult 
only if the pupil explicitly states in the presence of an appropriate adult that they do not want an 
appropriate adult to be present during the search and the appropriate adult agrees. A record should 
be made of the pupil’s decision and signed by the appropriate adult. The presence of more than 
two people, other than an appropriate adult, shall be permitted only in the most exceptional 
circumstances. 
 
Strip searching can be highly distressing for the pupil involved, as well as for staff and other pupils 
affected, especially if undertaken on school premises. PACE Code C states that a strip search may 
take place only if it is considered necessary to remove an item related to a criminal offence, and 
the officer reasonably considers the pupil might have concealed such an item. Strip searches 
should not be routinely carried out if there is no reason to consider that such items are concealed. 
 
After-care following a strip search 
 
Pupils will be given appropriate support, irrespective of whether the suspected item is found. If an 
item is found, this may be a police matter, but should always be accompanied by a safeguarding 
process handled by the school which gives attention to the pupil’s wellbeing and involves relevant 
staff, such as the designated safeguarding lead (or deputy).   
 
Safeguarding should also be at the centre of support following a strip search in which the item is 
not found, both in the sense of supporting the pupil to deal with the experience of being searched, 
and regarding wider issues that may have informed the decision to conduct a strip search in the 
first place. 
 
In both cases, pupils should feel that they have an opportunity to express their views regarding the 
strip search and the events surrounding it. School staff should give particular consideration to any 
pupils who have been strip searched more than once and/or groups of pupils who are more likely to 
be subjected to strip searching with unusual frequency, and consider preventative approaches. 
 

After a search 
 
Whether or not any items have been found as a result of any search, school will consider whether 
the reasons for the search, the search itself, or the outcome of the search give cause to suspect 
that the pupil is suffering, or is likely to suffer harm, and/or whether any specific support is needed.  
 

Where this may be the case, school staff will follow the school’s child protection policy and speak to 
the designated safeguarding lead (or deputy) as set out in Part 1 of Keeping children safe in 
education. 
 
The school will consider if pastoral support, an early help intervention or a referral to children’s 
social care is appropriate. If any prohibited items are found during the search, the member of staff 
will follow the guidance set out below in the paragraphs on confiscation. 
If a pupil is found to be in possession of a prohibited item listed above, then the staff member will 
alert the designated safeguarding lead (or deputy) and the pupil should be sanctioned in line with 
the school’s behaviour policy to ensure consistency of approach. 
 
Recording searches 
 
Any search by a member of staff for a prohibited item listed in above and all searches conducted 
by police officers will be recorded in the school’s safeguarding reporting system, including whether 
or not an item is found. This will allow the designated safeguarding lead (or deputy) to identify 
possible risks and initiate a safeguarding response if required. Headteachers may also decide that 
all searches for items banned by the school rules should be recorded. Staff members will follow the 
school policy in these cases.   
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The school will include in the record of each search:  

• the date, time and location of the search;  

• which pupil was searched;  

• who conducted the search and any other adults or pupils present;  

• what was being searched for;  

• the reason for searching;  

• what items, if any, were found; and  

• what follow-up action was taken as a consequence of the search.  
 

Informing parents 
 
The school will reinforce the whole-school approach by building and maintaining positive 
relationships with parents. Parents will always be informed of any search for a prohibited item listed 
above that has taken place, and the outcome of the search as soon as is practicable.  
 
A member of staff should inform the parents of what, if anything, has been confiscated and the 
resulting action the school has taken, including any sanctions applied.  
 
Any complaints about searching, screening or confiscation will be dealt with through the normal 
school complaints procedure. 
 

Screening 
Screening is the use of a walk-through or hand-held metal detector (arch or wand) to scan all pupils 
for weapons before they enter the school premises. 
 
At present we do not use screening at Evington Valley Primary School. 
 

Confiscation 
 
Items found as a result of a search 
 
An authorised staff member carrying out a search can confiscate any item that they have 
reasonable grounds for suspecting:  

• poses a risk to staff or pupils;  

• is prohibited, or identified in the school rules for which a search can be made; or  

• is evidence in relation to an offence 
 
Confiscation as a disciplinary penalty 
 
Schools’ general power to discipline enables a member of staff to confiscate, retain or dispose of a 
pupil’s property as a disciplinary penalty, where reasonable to do so (21)  
 
The law protects members of staff from liability in any proceedings brought against them for any 
loss of, or damage to, any item they have confiscated, provided they acted lawfully. 
 
21 Section 91 of the Education and Inspections Act 2006 

https://www.legislation.gov.uk/ukpga/2006/40/section/91

